PARISH PROFILE
ASSOCIATE PRIEST / PARISH OF BRENTFORD

1. Overview of the Parish

The Parish of Brentford is a growing, community orientated Church of England Parish
in West London, with two churches: St Paul’'s and St Faith's.

We are a charismatic open-evangelical parish with a strong emphasis on worship,
preaching and mission. Our vision is:

“Building community where people meet Jesus”

These are our values which embed this:
Everyone Welcome / Everyone Matters / Everyone Involved.

This is an exciting moment in the life of the parish. Over the past 8 years we have
experienced significant growth and are now entering a new phase focused on planting
and developing St Faith's as a new congregation in the North of Brentford.

. We are seeking an Associate Priest
who will:

e Take aleadingrolein
developing St Faith's.

e Help us continue to grow as a
parish, particularly in prayer
and discipleship.

e Join acommitted and
collaborative team.

e Sharein our vision to build
community where people
meet Jesus.

2. Demographic of Brentford

Brentford is a diverse and rapidly changing community in West London. With a
population of around 40,000 (and rising) across 12,000 households, the parish falls
within the top 20% most deprived in England, and around 40% of residents are White
British. Around half our community lives north of the A4, yet all the shops and
amenities are to the south, leaving a real lack of community space in a large part of the
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parish. We are fortunate to have a number of very good primary and secondary schools
in the area, a good number of local parks (e.g. Boston Manor, Blondin, Gunnersbury,
Osterley and just a 15 minute drive to Kew Gardens), cinema, coffee shops and a
revitalised waterfront. We've got great links to central London (Waterloo is 28 mins by
overland train), or the Tube (Piccadilly, Central and District lines are short bus rides
away) and TFL with plenty of bus routes on our doorstep.

3. Growth, Attendance, Services and Mid-week Activity

We have seen sustained and measurable
growth over the past 8 years:

- Average Sunday attendance over 3 services
has grown from 75 (2021) to 195 (2025)

- Online reach includes over 400 YouTube
subscribers and 486 Instagram followers

- Weekly service views range between
70-250, with 20-30 live viewers

We currently run 4 weekly services,
including a recently planted evening
congregation at St Faith’'s which averages
at about 20 people.

In the past 8 years we've:

- Launched Spire Café, independently run
at St Paul's (2021)

- Temporarily closed St Faith's (2022).
Merged St Faith's and St Paul’s
congregations, refurbished St Faith's and
planted our evening congregation back
into St Faith's (October 2025).

- Grown our Youth engagement from 18
(2021) to 45 (2025)

- Grown our Children’s attendance from 17
to 26 at the 10.30am service

- Parish income reached over £300,000 in
2025
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Style

Our worship is band led with contemporary worship songs. We try to listen to the Holy
Spirit, lean into the prophetic and have prayer ministry at the 10.30am and 6.30pm
services. We have an emphasis on preaching, worship and participation. A traditional
choir sings for our carol service and Good Friday service.

Prayer

We have done lots of different types of prayer
over the years with regular meetings,
evening and daytime meetings, prayer walks,
prayer and fasting. We have a very active
prayer WhatsApp, intercessions at our
services and have a reasonable turnout of
people when we do shorter focussed prayer
events. Once a month we meet to pray for St
Paul's, our primary School.

Pastoral Services

In 2025 we had 10 funerals, 3 weddings, 7 adult full immersion baptisms, 11 child
baptisms and 9 confirmations. Since 2021 we've had 79 baptisms and confirmations.

Parish Activities

e 4 weekly services (8.30am Communion Common Worship, 10.30 main service
with Sunday school, younger youth and Communion fortnightly, 6.30pm service
of the word, mid-week Communion Common Worship).

e Children (4 Sunday School Groups) & Youth groups (older and younger ranging
from 6-15 young people).

e Kids Café (pre-school outreach) with an attendance of between 17-30 children
and their carers.

e EXxperience Easter & Experience Christmas (for primary aged children and their
families) with approx 400 guests at each event.

e Youth REACH Evangelistic Events twice a year with over 130 young people across
West London.

e Three30 Youth drop in on

Wednesdays with up to 40 youth in

years 6 to 13.

Home groups (day and evening)

Alpha courses (2 per year)

Live Well course

Eco Church (Silver Award)

Menopause Café and Good Grief Café

Men's Breakfast once a month

Home Groups

Schools’ ministry across 3 primary

schools and one secondary school

including weekly collective worship at
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St Paul’s Primary school, Christian Union at local secondary school, Live Well for
youth delivered in local secondary school, Schools Roadshows twice a year in 3
local primary schools.

4. Community Engagement and Mission

We take growth seriously — and make decisions based on how we can welcome new
people and help them find faith. Many of our decisions around worship, receiving
communion (by intinction) and how we spend our money is based on our belief that
our main job is to share Jesus with others.

Key Initiatives:
e Community Fridge (17 users weekly)

e Spire Café - key daily contact point
Tuesday - Saturday. With a reach of
about 1000 people locally. Around 500
people come through the doors each
week.

e Wednesday Games afternoon for
isolated adults.

e Regular Eco Church activities.

e Creative Mile participation in
September.

Chaplaincy
e Sarah isthe Chaplain to Brentford

Football Club

Courses

e We run Alpha twice a year.

e Sarah runs Live Well, a course in
well-being and the neuroscience
behind our mental health once a year.

e We often run a Lent course.

e We tend to host a Confirmation service
for adults and youth every 2-3 years.

Social Media

Check us out on YouTube: https:/www.voutube.com/c/ParishofBrentford UK
Website: https://parishofbrentford.org.uk/

Instagram: @pobrentford https:/www.instagram.com/pobrentford/
Facebook: https://www.facebook.com/PoBrentford

5. The Team Structure - who you'll be working with:

Rector — Rev Sarah Guinness

Stipendiary curate — Rev Zoe Mathias (priested 2025)

Self-Supporting Curates — Rev Sara Ward (priested 2025) and Rev Penny Vincent
(priested 20206)

Permission to Officiate - retired clergy Rev Gerry Nixon
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Senior Youth & Children’s Pastor — Luke Fennell

Youth & Children’s apprentice - Macy Ward

Operations Manager — Quentin Bradley

Spire Café Manager & Safeguarding Officer — Jo Cheung
Finance Administrator - Wendy Teng

Finance Manager - Lisa Darby

6.

Staff Team & PCC

Vision and Mission

St Faith's has recently undergone a refurbishment to get it up to the standard we
needed to reopen it. We've sanded and polished the floors, repainted lower levels,
replaced carpets, put in new lighting/AV and chairs. The congregation contributed 50K
to these refurbishments. It has enabled us to open a Community Fridge on Mondays
(1.30pm) and have our Evening Service at St Faith’'s on Sundays at 6.30pm.

Key priorities include:

Growing our Evening service at

St Faith's - both in terms of
numbers and a sense of
community.

Longer term - potentially planting
another morning service into St
Faith's from St Paul's but that
depends on the growth of the
10.30am service at St Paul's and
whether we have enough
musicians for band led worship.
Strengthening our discipleship pathways for people after Alpha and the
corporate prayer life of the church.

Investing in children and youth ministry - doubling our numbers.
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7. Associate Role - what we'd like you to do:

We'd want the Associate Priest to play a central role in:

1.

10.

Taking ownership and responsibility for the evening service at St Faith’s
(managing the rota, deciding on preaching/teaching, shaping the service so that
it grows, developing a team to support and sustain growth). In time, growing and
sustaining a second morning
congregation.

Develop a discipleship course for the
Parish (or a Foundations course) after
Alpha to help grow people’s faith. This
could be an 8 to 10 week course that
talks about our vision & values, spiritual
practices, worship and puts some
foundations in place to help people
grow in their faith.

Encourage and develop the corporate
prayer life of the church.

Oversight of the Community Fridge.
Encouraging the leaders, meeting
members of the community, networking and making contacts so that we can
build community from the service users.

Oversight of Home groups, and pastoral care and support for leaders. Providing
resources, checking in (without being heavy handed) and looking to develop
more home groups as they are
needed, particularly post Alpha.
Potentially doing some line
management.

Developing and looking after our
(volunteer) teams, with onboarding,
checking in, feedback, encouragement
and supervision.

To fully adhere to our safeguarding
procedures and local policy.
Participation in parish life: planning
and leading services, preaching and
teaching, PCC, Alpha courses, training,
welcome evenings, pastoral ministry and home communions, hospital visits,
deliverance (on occasion).

We're talking with the Kensington Area team about being involved in a SMMIB
Bid to support regeneration in West Hounslow, which will mean that Sarah will
need to delegate more of the daily parish decisions, so this is an opportunity to
grow into more of a strategic leader.

You would be preaching and leading regularly on Sunday mornings and evenings
(approximately twice a month), and in our mid-week Communion service on
Wednesdays at 10am, share in pastoral offices (funerals, weddings and baptisms), do
some line management and help to shape the parish leadership and vision.
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Please note that this is not an exhaustive description of responsibilities; aspects of the
role may reasonably change over time, and the successful candidate is expected to
contribute to the development and progression of this role.

8. Who we are looking for:

A priest in the Church of England who has completed their curacy and therefore has a
minimum of 3 years of accredited ordained ministry. Supportive of the Diocese of
London's 2030 Vision and ready to take an active role in the Hounslow Deanery and
Kensington Area. The normal Diocese ‘safer recruitment’ procedures will be followed.

We're looking for someone who has energy and a ‘can-do’ approach who believes in
doing things well and to a high standard and is oriented around kingdom growth. We
also like to have fun; we have a reasonably flat structure, and the staff team try not to
take themselves too seriously. You'd also have to get on well with Sarah as you'd be
working very closely.

Overall, we're looking for someone who is
confident, secure in themselves, very
relational and is a good communicator who
can inspire and encourage people. You need
to be able to handle confidential information
sensitively, be trustworthy and have integrity
in your relationships.

Sarah takes a really high view of preaching,
so we'd really love someone who takes
preaching seriously and does it well, in an
engaging, and progressive way that wrestles
with scripture (hence the open-evangelical). An example of this is that for the last two
years we've done a ‘Theology of... for our Lent sermon series looking at: A theology of
Growth, living with chronic pain, Sustainability, Diversity etc

You'd also win bonus points if you know your Enneagram Type and have a high
Emotional Intelligence.

The clergy have an inclusive theology and would bless and/or marry same sex couples
if this were possible. Whilst we are not members of the official Inclusive Church
network, we are explicit of our support and welcome of the LGBTQI+ community.

We are looking to appoint to the team
someone who is inclusive and supportive of
same sex blessings and marriage.

We are charismatic in the sense that we
believe in and use prophetic gifts and
actively listen to the Holy Spirit. We want
people to encounter God through his Spirit,
and we know that coming to faith means
receiving God's love and allowing His Spirit to
transform us.
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We'd like someone who has prophetic gifts, who is evangelistic, and always on the
lookout for what God is doing next.

And finally, although we look like a big team, we work closely together and all pitch in.
So, if the chairs need moving for an event that means everyone turning up to move
chairs and we're all there at the end packing away and cleaning the floor. It's an ‘all
hands to the pump’ approach and we all muck in, so we'd want someone who is also
happy to unblock toilets, take out the rubbish and go to Costco.

9. What we can offer you:

e A great team to do life and ministry with and have fun.

e A genuinely lovely church family that is diverse in age and background, is used to
change, and encouraged by new members and overall growth.

e A house with a garden in West London, near to St Faith's, and rented by the
London Diocese, which you would be involved in choosing.

e A supportive boss who will encourage you to take retreat days once a month and
invest in you.

e An opportunity to be part of a growing parish and church plant.

e The stipend isin line with the Diocese of London.

e Financial support for CMD, retreats and further training.

This is a great opportunity for the right person to join our team and help to shape the
future of ministry and mission in the Parish of Brentford. If you've got energy, gifts and
spiritual vision for what God can do amongst his people then please consider applying.

10. Terms of Appointment and Housing

This is a full-time stipendiary position under Common Tenure in the Diocese of London.
The pension is within the Church of England clergy scheme. The role requires that
Sunday is a normal working day and a day off is often Friday but doesn’t have to be.

You will be managed by Sarah, the Rector. All full-time members of staff attend a
weekly staff meeting on Wednesdays at 11am and attend the Annual Parochial Church
Meeting and adhere to the conditions in our staff handbook (available on request).

Expenses are reimbursed in line with local staff expenses as detailed in the staff
handbook.

The Associate priest will live in rented accommodation, and you will be able to have
some input into the housing you need.

The Diocese of London is committed to creating and sustaining a diverse and inclusive
workforce which represents our context and wider community. We are aware that those of
Global Majority Heritage/United Kingdom Minority Ethnic (GMH/UKME), women, and
disabled people are currently under-represented among our clergy and workforce, and we
particularly encourage applications from those with the relevant skills and experience
that will increase this representation.
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Applications:

We'd encourage you to get in touch for an informal conversation first, if you are
interested in applying, please email: sarah@parishofbrentford.org.uk

Please email Sarah with the following documents:

e Completed Diocesan Application Form
e Completed Confidential Declaration Form

By Thursday 8th October, 5pm.
sarah@parishofbrentford.org.uk

Shortlisting: 19th October 2026
Interviews & Parish Visits: Tuesday 10th November 2026

After local interviews, the proposed candidate will be appointed after conversation with
Bishop Emma, Bishop of Kensington.
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